
 
Senior Vice Principal – Job Description 

 
 
Leadership Scale 20-24  
Occupational requirement for the appointee to be a committed and practicing Christian  
1 January 2021 (negotiable) 
 
 
Overview and purpose 
The Senior Vice Principal of Christ’s College reports directly to the College’s Executive Principal, and 
has delegated responsibilities for the leadership and management of this non-denominational 
Christian ethos school. 
 
As well as fulfilling Senior Vice Principal responsibilities that are core to the needs of the College, this 
role is developmental.  The post-holder is anticipated increasingly to to take on responsibilities at 
the level of a Principal, and the job description will evolve accordingly.  In the event of absence of 
the Executive Principal, the appointee is likely to be required to be acting Principal. 
 
Main responsibilities 

• to provide operational leadership and management of Christ’s College, Sunderland as a non-
denominational Christian ethos school of character for the whole community delivering 
excellent educational outcomes;  

• lead with humility, vision and resolve, as a catalyst for change taking a hands-on approach to 
helping move the school to ‘Good’; 

• uphold, maintain and develop the College’s ethos to engage students throughout the school. 
 
 
Further responsibilities 
 
Accountability and communications 

•  communicate effectively, and with a sense of high quality, with a range of audiences and 
through a range of media; 

• be a role model of integrity, compassion, humility and courage for all College students and 
staff, as well as for the wider community beyond. 

 
Ethos 

• develop and communicate the school’s Christian ethos; 
• lead assemblies, clearly communicating a personal belief in the Gospel; 
• transform student learning and practice of the virtues underpinning good character. 

 
Strategy and collaboration 

• contribute towards authoring, and be responsible for delivering major aspects, of the 
College strategic plan; 

• seek to identify and exploit the full range of all-through opportunities to develop this unique 
school; 

• in liaison with the Executive Principal, collaborate with the other schools within Emmanuel 
Schools Foundation, and – where appropriate – work with a wide range of stakeholders and 



groups including students, parents and carers, staff, teaching training providers, employers, 
community members and with local primary schools and other schools locally, regionally and 
nationally. 

 
Outcomes 

• As delegated by the Executive Principal, work alongside / support / develop where 
appropriate whole school improvement of, for instance: 

o educational outcomes, especially relevant progress measures, for all students with 
special reference to disadvantaged students; 

o attendance, discipline and attitudes to learning of students;  
o school’s admissions and number on role (NOR) numbers. 

 
Organisation, systems and processes 

• uphold, maintain and contribute towards building high quality and sustainable systems, 
structures, policies and procedures to ensure excellent schooling, within an environment of 
good order and mutual respect. 

 
Development and leadership of staff, and management of resources 

• lead and manage allocated staff teams; 
• support the effective recruitment, retention, organisation, management, deployment and 

development of all staff; 
• manage delegated resources effectively. 

 
Additionally 

• Any additional, reasonable, duties as directed to promote the interests the College or of ESF 
as a whole; 

• Collective responsibility, along with the Senior Leadership Team, for all aspects of the 
College; 

• Appropriate amount of classroom teaching; 
• ‘Senior link’ line management of a number of departments; 
• Appraisal of designated staff.  
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